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= wn a 
. ait 


because ‘you cannot aavaiice on this campus." 


,° UU BW gle? Beg P of 2. o : 


ee oe The remaining subjects reported being in a rut, needing ‘the’ 

. Learning experience: and ‘having stayed as tong as could ‘be tolerated 

oo - te as their. Teasons for mating changes. As one subject, reported, "t was” . 
feeling a pressure to be getting on, witl “with my Life whatever it was to | 


~ a er . 
. Coir ar a ed 


“be.” Another subject ‘aduitted, “T can take something about & or 5- 


veers without being toned, and It 


“have to get out.” . ie e - , — . - oe es 

37-43 Transition. OFS he 31. subjects who aepecieacka a ‘tran- : 7 a 
sition at this. Beane. 27 (874) repdrted struggling with'a a desire — 22 ls 
for a career inede: Of, the 18 subjects who were aaveded when . -— Roaees 


’ . x a8 


: entering this period of transition, 17 (942) concentrated on careers, L 
 and_ 10 (772): of the, 13 singke subjects reported career “changes. 


“A dean, two departmental chadryonen, ‘and a member of ‘the faculty | $ ° ad 
% i Bp ae 


decided ‘during. ches phase to become senior-level adninistrators. ‘Fhe 


+ 


"gan tried unguecessfully for a presidency. Recognizing a peegeuce to 
“- ~ 


CRANE. positions, she examined. the possibility of returning to school 


“for another. PhD and _seeking employment in biutnedes As she began. 


. 


"exploring these plats, ‘ohe. received | an Anvitation from lier successful 


- presidential rival’ to be a vice president. The two chairwonen both 


- 


mapped out, career. Plans: for -advancenent, and porn recognized the meee 
to change institutions. The faculty ember daitaated discussions 
ae about. her, options for advenceneht at her employing institution. 
“Three forner college teachers and a former elementary cnacher all 
related being ‘bered ‘with teaching and admitting they could not con- 
~ tinue "in teaching, eaceers. The elementary -2acher ’ sought employment . 


in higher, education and began graduate studies. Two college teachers 


moved into adninistrative positions, after ‘geraieline 4 years with 


* 


7 career decisions. "AS: one. stated, oo was the first time I ever a 


though? of | putting any emphasis . on ay career.” The remaining college 


een ee . 
” 
. 
» 


teacher accepted @ position at a research laboratory. _ 
During ‘this period three additional subjects, were “employed in 
ee —— 
higher education’ to. teach. One subject returned - after. SAVING 


interrupted her career for lt ere to ‘be a honemaker . The eceuad 


. subject left juventle court. work to veach in aaa education when the 
subsece’ s husband ‘conyiiveed her she could be more effective doing pre . 


€ 


swede ‘rather than remedial work with young people. . The third 


subject's teaching postion forced her to choose between a teaching 


‘ 


te contract and. a ‘failing marriage. Due to tules regard ing nepotism at 


“ithe instdtution the eobaect: s contract would have been voided had the 


a a . 


a eee to Live. with her poston: 


‘ 


” 


Four subjects were e offered, aininistrative positions during this: 
“pertod.. ‘the subject. who was offered a’ geninesteval Peaielan did not - 
ror want to eave her newly initiated projects, and the subject’ recom- 


-mended men whom she thought. Would accept. the position: One ca 


aa interpreted. “he” offer of. an ‘administrative position to mean she was no 


e * ~ 


Longer. wanted by her, faculty department. The. ‘third subject! § offer ; ee 


a . 4 


\ ea Raquel’, the. subject. to. change. institutions and included a huge salary. 


ae offer. wis subject | stated: that she did not want to mvs, but her : 


ae present: ‘instdtutdon refused to offer any salary ‘increase. Disliieing - 


4 : \her new Aocation, this subject married a man in another, part of the 


_peemy in an effort. to tuove again. The man, however, wantéd to “move 


the. ‘subject's: state. “After, 2 years of auch ponelicey this subject * fe 


did Bd ocate -but. ‘divorced her husband shortly thereafter. “he fourth - 


*s e 


s 


2 . 
w 


“content to — to: her - former position. “ knew. I Had to get out of - es he 
the s ject related. - : -_ 
“& ‘. a 


(a ae "there, 


— as- she described it, “I'was accomplishing = ; = 


ee SA . F . ee 


self upset.” . ‘This subject moved her children to 


ae eee teaching podttion 


Fecal Pie 
‘ # “oe an 


nothing but. keeping. 


” 7” 


7 van isolated. area and had no > professional involvements during the year. ue 


2 cd J 


'~ she was: 40. Tie next yea the subject decided to join the adninistra- 3 woe 


a 


ae iy eS a tive ranks in order “to help create changes in ‘education. 


te = - . = ? 


Another ‘subject, who _expebienced a careergevaluation reported ee 


ce we ee being. forced to’ examine, her present ‘and future career goals when she 


os oe _ ee was offered, a job. in, business. The subject! s decision was to: remain 


a he or a er oe re 


ste 


‘ in her present senior-level, position and aivest her money for future 


ae “returns ane oe ate ; fe 3 : 


é €; mie ds ae s 
; oP Oe : : . 


“two older ‘subject’ recalled beginning entirely different careers. 


a « 


during this period. Both subjects returned to college ‘for advanced 


4 


degrees. and both: sought ‘support of their endeavors. One’ found a 


voy - roe 


_mentor. ‘the other subject, ‘selected an advisor who was eapebie of 


raising her consciousness. These subjects were ieetenine what both 


“called a "second life.” s m4 oe 
One | subject approaching 40 was struggling with a mid-life career 


‘change when interviewed. ‘The BED AECE reported being from. a fatily 
ij 


which | had ; a higtory. of changing fields at mid-life. This subject 


as = 
related being ander an extreme internal time pressure to. establish a 


successful business. The subject reported knowing she: could be suc~ 


e 


cessful in a ‘few. years, but this mabject demanded ansrane success. ay 
don't need. the money. ° ot “it! Ss just that I need to nake it by then.’ 

Don't know shat either, in lay berkground wT my psyche, denands I make it ee 
by’ then ae ¢ “staply don! t-know . «+ just know I have oe the sub- 


| Feet insisted. “This subject « was the only administrator who placed a 


‘3 ’ 


; time Limit on’ achieving her’ personal goals by age 40. 


One subject who. evaluated her career abéribuced: her crisis during 


f + 


. this period, to.a combinat soi of becoming 40 ‘and obtaining .a senior * 


as aininistrative position. The subject related experiencing a 


» ' 


~ petiod of intense struggles for- 4 3 yeates During this- time the -sub= 


ject feit ‘pressed to establish ‘goals, both petsonal and professional. - 
The rere stated that’ she consciously worked through this crisis. by 


a * ~ 


sy 


oe ee ad Ae 3 gu 2 ; 

oo oo talking, with fciends, writing ‘numerous lists of suis, and driving 

| Ye around ‘alleing to. herself. The subgect, defined this. period as ending’ . 
once > she had established goals in oth areas of her life. 

As. a result: of career evaluations, five Of the ‘remaining six sub- 


. jects returned: to college as students.” While on an educational leave . 


. 


: of absence, one subject. was offered an acting wice-presidential 


Sa 5 gis « » 


‘position. ‘Belg ‘mable, to adequately handle both the job and studies, . m 


. te ; - - 7 Ri subject was ultiaately: forced £0 abandot the degrees The sixth 


subject reported: ‘feeling pressure for a career change. at age 40. 
The: subject decided to, obtain a. ternijnal degree, but ate was ~ . . a 


a Ee. * discouraged & her chanéelior who shortly offered the subject a + Job 


Ne a : wih 
oars fave 7 = ea en’ 


__Pronotions a 7 oat : = - ee 7 : . Bs . te . f ~ ” 


y a 7 _ Two subjects who did not report careers “to be ,their primary 


; ies . enphasté at this petted were asked to accept senior-level positions. - 


Both. admitted asking 20 “What does a vice president do?" 


- = $683 transition, oF the 27 subjects experiencing a transition os 


at: this period, “21 “7eR) reported changes resulting primarily from ‘ 


career ‘gvaluations. Of. the 13 hse who. were married- at this —— aN | 


transition,. 10 (77%) ‘emphasized career SHSRESt: and | 11 ey, of the “ s vss 


14° ‘single ‘subjects reported concentrating on careers. | 


During: this period three subjects enrolled as stuacntes _ One. 


* ; - : “subject did not ‘complete é a degree. This subject reported being 


PS, ~frustrated- over PRe similarities of a parent~child cele pau: ane aoe 


subject encountered with her’ professors. One of these three subjects, ’ - 
? a 


moe - 


ee ree | who worked in elementary education, reported eauttiae another: degree in ° 


order | to. obtain A2-nonth. enployment. A fourth subject decided. to 


become involved with her chureh after “retirement, necessitating her - 


- 


“innedtate- enrollment ss long-term préparation program, a | * SOLE 


rr fifth: subject “yh! haa renained’ a homuant er eigee shiatndaa-< the . ae og 
“ Baccalaureate degree FepoEced a dgeire for a career at this Phase. 7 ae 

re . ey 

Te og - ‘The subject siphored returning to school “but could. not decide upon a : ra 

Mi 4 7 . a, yon 


" fteld of study. «Before the aubsect made a deetatons ‘she was’ asked to - a te. ve 


apply for a senior-level position in higher . qducet tons ‘The subject | ae ee 
gladly sccepted but stated ‘that had she not been offered the position . a or 


¥ 


she would have found -some career activity, as she was feeling, * - ade 
” Oar 

* : e- - : : ve “yet 

pressure for something. else.” sae 8 edhe. aa 


Pad 


Pive subjects made che decision dated. this pari’ to either 
- old mu 


“obtain their present hateee positions or to ‘attempt to advance 


o 


to. a higher atainistrative office. As .one subject said, "I decided at a 


46 to. become a peeesdene and knew I had to change inetitutiots for _the | 
¢ 


‘x experience." “Another such sbtact reported mapping out her career ane 
before ‘she was 50 and setting her eos on a ia A The other . ae gigi 


subjects reported being in their late 40's when Chey discovered shin “ste 


’ théy wanted cin, a job. 


Another subject dover from the faculty i into, her administrative ) 


* nd aan pars 


position during this. period. “This Subject had requested a leave of «+ : ie * 


absence from her. teaching position where the subject described herself 


“getting ttowheré as 2 menber of the faculty.” Prior to her leate, ee 

: we 

the subject was asked sa she would be interested in administrative, - eo cae 
work. "élLowing: her eave the subject gesepeed ‘the administrative “ _ ea fe 
position and ‘davaiced quickly to a senior-level position. Two years : —_ oe 


é 


ec ° 


: = ks 
>, = eh oS fae 


ean “¢ 


‘ “ x 2 
. -* , . . . a regs . 
; es 7 ee ; 
Be « - x - - 
: . : ‘ men . Rett a 
‘ 7 “ : 
Be cee gs og * « . . aan 


“ Pe. ts eas -o ‘os oS Bo fot eae Te seats a ag : 
ae larer the subject resigned _ The ‘subject reported wanting to leave. soon 


o "administration. but nade.ap lication for such positions at two other « 
Sy. ; _ : institutions; ‘The ‘subject. finally. returned to the. faculty, but at’ the ag 


3 time ox , tthe “mtervitus ‘the subject was discussing the Possibility of __ BS; 
re _ doing: research abroad. = | ” 3. os ead 
& : : “3 ee : ‘a ee 
aie % 0 ‘ i4 


Another subject ‘left a full-time ‘medical practice and teaching 


oe ot pre a a . an 


He _ career ‘to ‘become an adainietrator in higher education but continued 


‘e ’ 


i a ceschiags. One, subject accepted a senior-level position at this time Ayia a 


$e : only; after recommending every man the subject thought would want sth. Page 4 
‘ position. Another subject accepted ‘the senior-level positioi during oe 


ri - 


. ne oo ‘this phase becouse she was, “tized of Migbeproti ls jobs and ready for bisideiugs 24 
A a oo a position allowing you to Jay under a. shade_tree andy read ‘books ." 


> \ 
cr .. The latter subject found eintor-tevel administration frustrating and 
‘ , = a. Np 


’ + co 


vgs formulating ‘Blane ‘for other employment. wie Heke See 


yee eet oe ee pe a 


ty ‘Two other senior-level adninistrators. in transition | were seeking | 2 


. f . we, tye . fai 


other enployment. Neither ‘subject had ever set administration as . tee 


ae ape mee Sant (t 


acd 


their primary, ‘goals. ‘One of these subjects had been forced tr accept _ pou ae 


_ the) position to remair aployed at her institution. ~~ otk ubject oes 


reported finding ‘it i siglinas to "remain a scholar in her field arid. be 


’ an ddiinistrator, a problen. she had_not foreseen: - : 2 Pe 
bs \ 1 edt 


a a 7 ree ; cans subjects were fired during this period’. . One subject who wap: ; 
<— : we = oe. aR 


~. a senior-level administrator sought employment in business and stated 
“that being fired. only” accelerated aa ‘most recently set goal. The 7 nae, eee 


e other subject reported experiencing. a Eeaunatre: year. a a fired, ; ie 


‘the subject was detered her present salary ia a lesser _position. ee 


-~ Rather than accept this offer, the subject obtained a senior-level a ee i. 


i et & Orie ! 


One subject | was anid a praumatic transition when Anterviewed. 


ry * ae 


"Th ‘subject described herself as, “burned i intellectually, : # ve ve 
phys ically, mentally, enotionally, | and any peher way you~ can be.” 


"This \ubiece had’ resigned her mae laa sition and had nd pro~ 
fessi nal. or. r personal goals. . The Co — regrets of not 


) cabiast: a: was a dean during this va fone period, 7 me a _ 


laa that she | 


en 


" —thoved a direct a graduate: program. This = 


- had been staying may but accomplishing lite 
f 
i! 


for ‘promotions by someone. the subject considered : be less qualified ; 


‘Ce ia typisced twice 


4 


‘ the ‘subject: seeashere that as had to ce ‘hm renaining subject me 
' | ‘ ot , i 9 


oe "ents a career ‘change at this period po ed 7 help establish | a “ 


new. institu ion. ‘The subject wanted. the challenge of "being in on the io 


! 


| §¥oing toot.” _ ; . a a ee « 
37260 Transition. ‘Nine of the 10 i ee i were 57 or olser 
\ 


who experienced a transition at. ‘this period reported making career 


. ae e { \ i fas Ss o 
changes, ‘three (38%, of the 8) subjects were currently, married and Bogs 
ome ae 


5 _Sornok the: 8) subjects were singles. 1. ‘ 
rae © 
When fired, one subject struggled over her aid oa and decided to ears | 


* * 
ee ee ne 


‘ i vepietes a. transition s at this period. Eight (892), of the 9 laubiepte 
i 


\ 
return to. teaching’ rather thai to pursue adninistrative work. ane : 
¢ | 


oe goal became to see = ene could again. be a scholar in a . . ; 


e.34 | { . mers } 
; 2 2? eS . as de ae 
— field. “4 2 * 7 = ' 7 ! * 4 : e* 


' i * % 4 


ad 


ies a 4 i 
x 
. 


.* Two] subjects, relate ‘being bored s present fobs during this ’ bag 


> 


period. + ha ae eventually attained senior-level administrative, 


- 


ae = = eee Ete fare oe eee + wee — 


positions. A. fourth abject noua changing institutions "because 


she was needing, a change and thought the new job. vould be fin’ 


4 


A £s£th subject left. elenentary education piekuletration because 


| ee 
a : : ee 
: 


: 1 \¢he: was frustrated wfth doing nore work rae less money than nen. >, yoo 

sf FY a S ee 

. Moving - into higher eiuedtion, the subject accepted a senior-level 3. 
adninistrative j position|$ years later.“ ° . | . 


, eA . : fe ‘ — 
“Having, conflict ele faculty member, the sixth subject ata a oe 


with’ a private/ éaploynent ssench and obtained a job in higher edyea~_ 
| ee ae 


fon as a dean. When asked to be a senior-level administrator 21 


an . 
M 1 ter, the subject accepted but reported it ‘as a difficult periods see _ a 


he subject was not sure that she under stor. =e well 


i a} 4 x . 

- e « + NX 

enough to accept a esac position. 7 . 
SS 


ee 
= 


je The ; seventh ‘subject had eaves during, this period to Bere: 
x) 


; - 4 be 


*, Three yeats- later the subject was asked ete —_ serving on . fs ee 
\ . ; ; ‘ oo 
search committee which was ‘to aetnct a senior~level a 


~ to submit her own resumes. 


“oF 


ik mee ee 
ry 


* . x 

: - oi : | The remaining ia reported a career everneetoe was aa , eon 

- ia = seeocne to. relocate at ps tine of the ae The subject ; 7 - ae 7 

“reported: being ‘dissatisfied with her. ctesent area of. the_ , COUNETY. es : hia 

a - The subject was applying fot senior~level positions. x . : es ; 

a ; ° During this age pev'fod seven snub aseee had tentatively formulated ea 
plans for remaining active after retteing Two subjects had aspita~ | a - 


a ; oe tions for being reid csiges. for private institutions, three, were « aan 


-thinking of being teachérs, ‘one was planning -to accept a deanship. . 


i‘ “MAE anoyher institypion, and one eT to be an acti ve e pertictpant ar 1 
a ce eivic eccrine oe ' i | : . . eat - i oe 
= Deciding vhether to. agke a am commlendut to. another person ; 
: or to. reserve. “that time and, space “for ass! was _teported: as a ‘tfan> . a if - 
‘aittonal-factor Sor the “subjects. aaa three. subjects eopattel -, : 


incidents relating to' this factor as deshribed in the various ‘tran- . 


esltohan periods shown below. a . 2 \ 
f ¥ ‘ , “ 7 
: hs ‘Table a shows 5 12 (27% of the 4 ) subjects im this study 
; never married; "32, el of the 44) marrie at tpaae once, Twenty-three * 
(53% of t phe bas na of the 32) pobeeks series only once. Hight (182 | , 4 
~ vs : te 
of ote" 4b) subjects married. twice, and : qublect married. three times. m 38 | 
Pao a: "Ss : 4 ' ‘ = oo 
ris - " s - ‘4 7 . . . 
- o> ° fable =; * TT Oe o's 
¥. . - ‘ ; _-— 4 wf ‘ . » ; ee 
a oe "Total Number of Marriages > os Pe 4 es 
o, , 2 : , \ : ; : , i 
Marriages Nonber of Subjects _  , Percentage, ee” 
° . a | 
» » : 
ao 
° ° a 7] 
on ve seti 


ca 4 7 as 
Baht ee / 


oh css Sites RESP pas asthe rey OS tet le ee cle ok tre a oe 


ye 


get a At is 


eae 17-23. Zransitton, Be, oud} ote ended relationships vith anes 
. . oer ame < ~ \- 
. men duriig this period because making a narriage commitment, would have 


. 


“ alo 
blesome time —= she was forced ‘to aa | ; 
| 


required the subjects to sean their siucations Another subje t . | 


_renenbered this: as being a tro 


. choose ‘between narriage and. a einai a career. Two other subjects ; x 


tke 


“Feported™ waking the dectéic “to ‘obtain the. terminal degree before con. 


ty . 
ar | we F y . "ie 

YL 7 sigertag narziage. ee i \ _ 7 \ ki a 
- | 


a2 : as ’ é \ As “af 


seven subjects eported making ; a commitment. at this age ‘fo renain, 


s 
_ Permatiently single, As one. steed. = just, wanted: to see what I could 
; 2 : 5 \. 
, do onay owns” ‘Five, ©, subjects ieported being sbenauted by others (to 
e 4. < ONY - lai ae 
. marry. “One subject, whose parents married late, recalled “her parents sa 


= 


ao 


deflecting narriage pressure fom other fasily ad | ' 


w 


ge ee subecte sto_saceiid.auring this ¥ riod reported making 4 
_ count tment to a) relationships by. obtaining jobs in the local area” , ue 
18 in support of . snusbands! Jobs. ALL six had lived their lent iré Lives in a 
this’ same areas ss 7 ; ae aes : _ . i | ae é. - 
— _ 2 Die 3A-ranteton. Wome: who~had- ROESREE TTS 2, age 27 reported _ _ 18 
the exterial | pressure. “trom others. for ‘helt arriage wa now accoti- - - a 
__panifed y an “faterngi pressure to entry This pressure to sie = oe 
marriage an. integral part Of “their lives was ere by 0 one subject - 
4 : ‘as |rdesperacety wanting ito marry” oe by another as “a need for | ? : : as 
; Bs 30 eone to share my ite withs | “During this transition {0 Subjects | - : ; 
o ; a ema ried for. ZY first: ‘time. , _ + ste = —. 
ete — : Of the 44 ‘subjects = this study, 32 sadieetiad at least once. As - , - 
. < i Figure 10 indicates,, ‘the ages. for _first marriages ranged fror 16 to | “ 3 
res 36," with a mean age of 23. the 32 subjects, 45 (47%) first married : - 
83 - | . 


: : ‘ | 
x a #0 J a " ie at an La ® . 4 


ee ee ee ee | e - i=) 
ier ise] 


: ! 7 7 = : 1 
BeBe eet Ghat gee | errant fl 
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[by age. 
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eo . 
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\ 


pie 
van 
I 
| 
: eae 


/ 
18 
~Eigur 


: i 
* m +t 
Frequency” ‘.77 She 
nceage VS Vay 
: i * Ts 
ae a es, 


Ce _ . ‘ 
oe eS a f 


“between the ages of 19 and 295 and 1 (31% | of the 32) subjects 


“married. for. a. first time between the a es of 26 and 28. 3. 7 


‘ . During this! transitional period pride hig renarried. Beth 


fio gs . We a oe o 


subjects reported aking the, commitment of never metbeeciie for ‘their . 


re - a = * 


Hotes settee ae 


i es Store 
_ own career advancement unless au moves meee also be bene eial for 


a 


~ Ff 


Bo eae “theiz hisbands! careers. a y 


° 37-43 Transition, No subject experienced a first marriage during. 


ae: 


: 8 7 this period, but ‘three subjects married aoe a second time. Two of 


se A se a ‘cheae. subjects aduitted that their seeeiaces did not eecrecen rela- | 
aie * _ ; hi sad aaa and both subjects also eevoncey during this 

e - : i. ‘ 

eo n phase. AS a result of. their BRErsAeees the latter two subjects faced 


BOS cere ae ‘ ~ 
\ “ , : 


iy oe, * career ‘relocations. 


\ whan ry 


+ & 4 ny . ce lees 


fs ; ee. 46-53 ‘Transition. At eae transitional putea three subjects 


‘3 -gelated struggling with eapetaes For two of these subjects settling 


had never ‘before been a ecpenmery factor in their lives, as the subjects 


career. Both subjects now ees goal attainment. Both sub- 


jects questioned the possibility of oe their investment SEoo 


, 5 a 


careers to relationships; however, only one suhiect had a special man 


‘in her life at this time. %,* 


nN 


ane . One \o subjects struggling with settling adritted accepting 


her senior~Levell administrative peeetson! with aspirations of meeting 

<. : an eligible man. Another of these subjects was “currently seeking _ 

rer ay : é 77 a 

enploynent in education: in_a, different. caneciey because te subject 
“ 8 


believed it impossible ro successfully combine a senior-level position 


. ot 


wey | and a relationship. The third gubieee reported ‘seeking employment in 
Pre Go. %, : S . 7 oo « 


2 
Pes 


. 


areas: “other. thain education but admitted that she was sendtacetne 


string should “she ‘aarry. 


5 a 


57-60 Trajsition. “At “this ‘transitional period one subject’ who 


es 


y 


. reported being ready. is leave adainistiation stated that one of her. 


” 


options might be. a relationship commitment . ‘This was the firet tine 


ie . 


"this subject. had “allowed herself this pprron. ‘since: undergraduate 


e 


. 


_ years.: ; % | am? = 


“Summary “Settling. The- foregoing. statements represent 33 subjects ’~ 


= 4 


who steported incidents ‘relating to the faetor of sertling at. the | 


various transitional periods. Four « subjects reported incidents 


s&s 


relating to settling at_ two different transitional perieds. 


» 


Single, women who. had renained qreceperve to marriage, descrived 


ete 7 e ~ 


theif single status, as ‘being a result of Just’ 1 never ageting a man they 


. re * 


: ‘| wanted to marryer “other subjects viewed their career plans as ruling 


we 
f 


out the mgEeiage: Gptteny: as. was “indicated by ¢ one, subject’ s _statement:. 


. a = 


with my sdicaciod,: and fa gues ic nade the decision unconsciously. 


pera FS 


As I got fear. the end, it. became clear that the ‘energy compelling 


‘s = = = ¢ 
“me to get. # Sortosae re. would nake a Man-even more remote. 
= “ @ 


mone 


Gi = ° 
: os = 
1 


is See 7 
valing “ones. assent naritegd was 2 transitional cactor for 


te, 


-7 - 


. ape 
“20 bub jects, HERE 


sett, and. a others 


ve ry 


“married _PEIOE to high school graduation. and -had a child the following | 


years The subject took eotiene: correspondence courses while awaiting 


"Sa the birth of her child and_ ‘made plans for her fuisband to also enroll 


acpirations.. Admitting. that che “did not want to remain fri a small: 


oof re 


te¢wn in a any “apartment” the Test of her life, ree subject divorced 
her husband and turned to her noes for finenéial assistance and 
care. of hes sual child. At the ‘age of 18 the aubaact moved into-a : 


° colLage: dormitory: ans . — : 3 


“One. subject ‘reported’ that her: decision to marry at this age 


caused several months of conflict with her parents. Having sent hér_ 


Fy a ee vie: 2 
‘to earnees and te. Europe to study, this subject’ s fath her. feared she 


would abandon ber. career. The subject ‘g teachers also discouraged her 


- — 3 
te sc ls s 
o : " . 


marriages, 


: snorher. sub ject. réported (ine married durdig this period to 


have someone ‘to -depend ‘upon, only to discover her husband wanted to 


depend ee bers This ‘subject worked to support ‘her spouse while both 


~. “were undergraduate students. ° During , her ~senior yéer this sup ject" s 


mentors counseled her to pressure cher. husband to accept employment 


upon. graddation So ) that ihe equid attend epecuate school and fhen to 


“fs 


obtain a divorce, The. mentors insisted that it was the assaile turn 


= to pay the--expenses while she studied. — The subject did as she had 


7 os af oe 3 
, . eee tes = 0, 
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‘been: encouraged. we ; - 


27-33. Traneition. In oxvder to follow careers of husbands, ll’ 


. XN 1% 


subjects. moyed during this period, eae moves forced 6 subjects to 


we Se 


_seek other enployment; 5 subjects had | previously been ‘full-time: 


in college, but it soon becene obvious that they had ree . he 


ty OS 


n Pama a, “igh Se 


five. aubjects Sua vinich forced fob-changes. | The other subject 


remained in her ‘neuer evel aininistrative poattsane This was the 


oo > ets ee: ; , é us - 
£ > : +e ai a> - qos ae 
eo Coe ae gis s : 3 


‘graduate stulents._ eo ‘gach subjests followed husbands to “Live for Ps 


several ‘years ‘in South Aierica, 2 . 


p Six sbjects divorced: during this-period. Following divorcés, + 


~ Te 


"only subjece:. to, ‘divorce’ shite in ‘office. 


Two, cub jects. reported tio real discomfort related” to their divorce 


ra 


decisions.; ane remaining divorces vepresented decisions by the sub- _ 


a which had resulted from a series of problems dieting this period. 
. Two. subjects naiied pectaentonal éompate tion as the basis of thear 
marital difficulties. "Another subject found herself succeeding in an 


advanced degree while her husband was failing, a aevation which made. te 


, compatibility ‘impossible. — 


‘ 


o Three additional subjects reported ‘that they had made dectgious 


. 


during this period to obtain divorces but did not do so until a later 


time. Two of these subjects remembered admitting that they needed a 


divorce ee this period, but bath stated being unable to overcome ° 


the ‘social préssure and remained married for ainbittier 4 to 8 years. 


_ ‘The third subject técognized during tits period that her marriage was 

 €atling, and she struggled during diene years with the question of how 
. aN x a 48 om * + z » 

she would cope if divorced. By the end of this per.od, this subject © 


_ had cormutated plans for foechering her. edugation | before taking 


-* o” 


ettons concerning her ‘marital. arcangenents. : 8 


a frensttion. ‘six subjects. obtained divorces during this 


oe : ; _ travsttional, period, and. five of these subjects relocated immediately. 


“One of these. subjects divogeed renarried, and divorced again in a 


3 ae period. This. subject reported not having put euough > 
-into wha she needed ‘in a marriage before her senbind attempt. The 


subject, admitted ‘realizing inmgdiately after the wedding that her 


: 


second natetage ‘shoule fot ‘have occurred. This oe credited her 


second divorce as. forcing. her ‘into an identity crisis and a career oF 


“ ~ an 


conflict. “This subject moved to follow her second husband's career 


*¥ “and. relocated following ‘each: of her, divorces. =- = se ia 
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“The subject " we: decided at the prior transit‘onal period .to 


eos, 4 . te 


acquite advanced education before ‘divoreing obtained: a divorce during 


ae _ . this period. ‘another -subject aivorced , stating the reason to be 


a conflicting values, Proféssional competition, coupled with the wife's 


Boa 7 : a 
- a 7 


ro : “new security of permanent employment, was the undertyaNs factor 


“ mg : a te 
ahs ef 


* ik Lo “3 <” eeetaced to ‘andthe= divorce. _ To subjects who found tepdeiven single 
again before. ‘this period ended admitted they bad enjoyed being the 
suffering’ martyrs in bad relationships. i 


A subject. who. was widowed during, this period decided to return to“ ; “eee 


: ca. 3 . es / . 
a graduate scuool., ‘This Subject: reported wanting to relocate and 7 4 


_ \ ee “4 ' Be : ; eee 

rer poe ~ « ‘ Pyde Tet 

te get Sehce aaa Wanting | something to occupy her time so she would not smother her , oe 
we meme s o. 

- children. _The subject selected graduate school because she considered © 


- Pa é 


it a Bocdatty acceptable InVOLVEMEnE 


Lea 
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wh we 


iCal ; 7 a. To accept a senior-level péntnistrative position, one subject oo - “ys 
ee established a separate tousehold from her husband. ‘The subject \ } } “ 

= @ Reece oe wv * + s a 
on ~~ reported-her_ husband: as 3 always pushing her to savaaee in a career and 


A ett te a 


s -—-. 


. described relocating . as igen ima ime for ‘their niidcen ~~ 


ane “ . fas Figure a shows, 17. (33 of the 32) married subjects obtained 


at least one divorce. The ages for obtaining first divorces ‘ranged 


from 16 to 39,- with a mean age of SL; 4 years. ; ‘ 
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ii OF the 2s married subjects, : 15 UTR) | never Agere, Three of 


" these’ 15 subjects: ‘were widowed and -none remarried. 


‘e o 


: 46 53. ‘Tiansition. “One subject was widowed during ‘this period. 


this subject. bad moved ‘when “it was discoverec that her hustand had a 


‘terminal iLIness,. ana ‘she’ again aaved upon. fits death. 


Rathet than resign her aduinictrative position, one ‘woman 


oy . 


* established a separate ‘residence from her husband hen the husband 


; accepted a ‘posit’ on’ in a neighboring state. One other husband. t 


ae . 


mae ‘wevepeea “early Fetirenent to move — to his wife's acceptance of a 


» “é 4 


seiitor-Level position. 
. One subject remarried during this period, and she relocated 


ng 


innediately for her: husband's career. When faced with her third job . 
charge to | follow her husband, this subject ae ed upon establishing 


separate residences én ‘order tc place equal “emphasis upon her own , 


‘ caxeer. v 4 F —— - ° 


57-60 Transition. Establishing a houseliold- separate from her 


« iw * 4 a 


husband was a decision for oné subject during this period. ‘This sub- - 


_dect was forced to work out such an arrangement in order to accept an 


‘ * ~ Lrg 
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administrative position. oS ; a 
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“Sommary--Svat uatine Marriages. The foregoing statements repre~ . ; 


sent 20 different! subjects who reported evaluating marriages as a 
: "transitional factors Of these 20 su jects, 8 reported this factor at 


‘ » J 


two transitional periods and 4 at three periods. 


: © Mothering. oy . . amen, ee 


= Mothering was reported as a transitional factor at each tran-— a ge 


% » 


* ee 


_sitional period. A total of 22 bah laces reported confronting this ; =o: ¢ 
factor, as is indicated below. , on : i" : 
ad eg 4 ‘ se ‘> he . 


erieg 


“17-23 Transition, “fot the. sob fect who married, “had a child, and 
divorce ed during this age period, one .of “her transitional factors was 
mothering. This subject, reported feeling guilty because she was able 


. to. enjoy college. The subject ‘kept telling herself that she should be 


_ More occupied with ‘missing: the. -child she: had left in the care, ‘oF her 


« . . fen” 


_ parents. _ Daring” the-simners the subject. moved into an apartment to: . a. 2% “2, 
“beth her child to live with, whet: : . 3 4 . * ee . oe - 
21-33 Transition. ‘The aothering factor of this transitional oe 3 “e ee 


beg eS i a ‘ fe % 3 
e < re 4 . oe 


4 oe ate ; period. for ‘one ‘subject resulted from a divorce , decision, The ; o . ~ 


Fs tag siibject! Ss, aivoree was not described as a ma jor decision, but its 


effects upon her children and hex career required new goal ‘setting. 


rs ce: . ° . - Although *the divorce decision’ tad been made, this subject would ‘not : 

z ‘ . . _ leave her chusband until she had the security of providing . her own | ae 
iN gis / 

a : | 4 income. As the timing of this subject! s decision was well into. an, : a 
“s = . : : . , seaigate year, ‘the subject enlisted the help .of zeiende in locating a : “ 
s aieesabiiaiak While waitih seis tn job replies, this subject reported wo 
; eeeneiie her children rt the chenges a “ givorce would create: This ~ a es 
. oo ; Pein could not h have _ custody cf all her children; the subject hag to © > : 
i “6 ~ Sd choose between her “soni and a daughter. The subject decided, “T hdd. i i 
" o -. to take the boys. they were. older and could talk and would have: knows! i‘ . es 
a .* if they'd been Wee My tiny daughter was her dad's faverite, so I zs _ nok 
; knew she'd get pétter treatment.” a , : s . . oy 
ss Two, subjegte ‘who had Previously remained at joa with small : Me . a 2 
children repérted changing. their goals. One subject’ returned to 7 oe ay 
= 2 op te , nes 
es eeolinee. ee she. admitted, that she. an *soor be getting a divorce. ; se es 

ee “sow 


ae never envisioned nyseif, as ; divorced with. children. ‘T knew x had to a 


+ 4 
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s 

ry 


~ » 
ane other ouieee ae: 


get, nyself ready," Telated vite subject. 


. ’ 


admitted having a failing natriage and saushe employgent “in sitet to na 


‘save _enougi money to. ‘return to’ school. ‘This subject. taught ht in a nur- 
i . il , 
; ; “gery. schoo} whete ‘she- ‘could. take her own children with neke ra 


For other subjects the factor. of mothering : at this’ period was the 
, 


9. Pp eee oe 


o 


ie gee Li "need ‘to: “make a . commitment to riotherhood and the shift in priorities Poe ae Ses 


_ shih ‘resulted. ‘Waiting ‘until the age of 27, to uarry, oné subject 


oe - described herself. as. needing to begin a 2 family *inmedfately.” Another. 


: subject stated wanting’ to: “Amgtantly ‘plan a family.” At age’ 26 and - 6 


oo as 27, “four married subjects sought medical ‘assistance in hopes of having . 


“6 children; and as a . result, one married “Ribsect decided to begin ator : _ 


tion procedures. At. ‘the age of 29 a’ asngte ‘subject explored the ‘ 


possibiitey of adopting. child. frou nastier country. This subject, 
7 ' 5. SG: 


‘however. never, , coipleted the eaeet tn BEoceass : - 6 


a 


AS Figure i shows, 22 Sox of the 44; 69% of the 32) married 


wa 2 =. 


_Subjectsahad children. ’ Bes of the mothers at the time of the first ' 


, born child ranged fr I. to 31, with a mean age of 266. 


e 


During khis raneittongl period, 14 first-born children were 


ce _ ;. 6 of Soe were eROED when the mothers were at age 272. - . 
| ee” 7 T here were. “no first-borns ‘to. women older than 31, although additional . e 


& 
o 


oe lees - " ehildren wae born. through age. 355. a 7 : 2 _ _ Me ee ee 


Ss bjects , who gave birth daring’ this period frequently described a 


_as iteHe-apat drastic change: in my life.” _"hne birth of 
“L, 


ae ye 7 : child had. pronounced effects upon ‘careers. During this. transit! 
ene period Il subj ects interrupted their catee?s, for homemaking. These t 


a Ear bee genet esis ake ~ pers 4 a Site. Gas 
- -% i Taverrupetone la ted from v to 12 years. ‘No subject who was : Mey 
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Neat = (26.2 
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Figure 12. Number of first-born chiidren Dy Morten s ages. 
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of 


_yornger ae 45 at the time of the interview had taken- a: homemaking 
dm . } \ . 


v + Two, subjects who had Nanted children 5 duling this period. had none . ; . : mas 


Pie . ° ~ » h . mp uv . 
break. 3 c= & = J _ : moe i 
{ . 


eee 


= Because of ‘their ushers ‘Ateapproval.. One of these subjects ° eae 


- Las 
gee oe a 


‘reported Living. in seuferatisn oer her huaband’s attitude for 5 |  % ee 
oe a ee 
“e* years | (27-32). Recognizing ‘thet. her husband would_ not, ich Sed re en ee 


ia ainseee vas. finally able ts resolve the ‘problem by-asking herself’ ie J SPE ge 


.,She, were put on ~eatth only” to reproduce. : The. uae never ‘rentfoned * ~ a: e 


a. desice to her | ha band ‘again, bat poured het yore into ‘char t * 
a table 'projectsy- “thd “subject was the enly childiess subject 2 7 Cat ; ey 
= - _experdence a cove seetaideton for : homemaking. - eb oo : ; oa ’ Z 
cite sub eg rec. ived “verbal " ceecieden for bearitg i child. This ee 


— ese 


subject was ae doctor 7 ‘student, F and her chairnant ane d ndlsenecvral ? 


(of. the that of her baby. The advisor aid, however, ehcourage the ‘ ae 


- e ae 
tee : 


4, subject to ‘complete r ptudies by allowing her nore flexible wor ing | : 


eee é . . 
we 
; 


_ hours. on, her. assista tship. ‘tis subject. fepartes fpeling, guilty % over 
continuing’ her Studi 8 and described herself as. “constantly apolon . 


om 
om “yout ge [| al 


P ; lal ~ f 
ee 37-43 meansitte . poring this pericd ‘two subjects eet thbsé . 


b ra 


children. in boarding schools. One subject a a periey Hing: oe tos 


‘ 


be. “4. ebter. ogee ngiath noving. the. seni Aared wtye she unted | a job. _ 


ese. poe ae go Gear ee eof ace ae weed 
= 


The other subject st ted wantittg to enjoy’ ‘eine cach her children je ed 
ot, 2 2 ta? 


ae, “a 


the asia of | pw \ ba 


 ever_their homework ie * 


mae. ppdads te pstablish ¥ eit “aepavate identity. This aes adnitted the « 7 
oe 7 oa my . : 


. . 7 a 
F yo . 
fee a s et ] * Dee 
pO tee iat ‘ ye 
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: ee 
ee ; ot ie _ ae 
. . ; ‘ ‘+9 ble 
- valatiousli with her children “would be great. if "a Jost let go.” 7 . ee ; 
: The ee Feported feeling divided ver her chitdren's 8 desire ‘for : ar 2 a 
(independence and, her own tate to eas activities they had shared i a 
a a when the children.were spatler: . | : _ 
; One _aubedl t's Struggle over. accepting her” snloiea adminis- ; a “s . 
: a ie trative ets D included her son's Desinency to. ectosaths When a - a 
< as : given the cppok tunity 0 of remaining and completing high § school a + 
2 : e - noving, ee sen decided to  Beegapany his mother. *¢ 
: 57-60: ‘Transition, Mothering meee factor during , this per riod. ie / i 
. . . ;. 8 subject wha a dependent tendthappad child; This xibject felt | - 
Aiea ee forced to. COW ee es child in the event_of her own. death. han 
: a : + 7 - ee sunsary“Hothertng. ‘The foregoing Statements represent 22. sub- % : 
~ : fo : 
° — L r fi : ace who ‘Yeported on the fac or Af not hering , Tee subjects” eRe se: 
2. 4. ‘ f | Mpeeeeers mothering as. a aiid eae factor at two transitional ; : ‘5 . 
ut - " : peniodes and 1 “reported this factor at. three transitional periods. : - 
- . iad Not all: served mb jose wanted to have. childrens: , One gubject 2 : ot 
ee “ a ; stated, “I tS al af shase ne se needs children. _ i guess: the , ayia 
eS , oe 2 -desire for children. is a psyqhological thing [ put. out to ny | nieces es ree 
- e oe = | ae nephews.” 's similde area was Eerares by | tio" other: gubjeetsy— | 
ee 7 : _ i. ” and two more reported £1t1ing a noxturing role with, eae ar re i B: 
as, “Braluating-Relatdonshtpe sith Peewee —— ee ee 
: The relationships the- sibjects had with parents was reported as a BF 4 
- eS ° . \ ‘eaaieiaal a aL subjects reported on es factor as 8 ghpwn - . ve . 
i, Soe ] wero. aan i a ° . ae : ee ae 7 § ; 
o ied 7 | 7 ys : 17-23 Transitioi. For 22 (73% of the 44) subjects in this study, Ne ; 
Ps a 1 Eelatsonship with ‘parents ‘at this age included—the Dae : 7 
poe 
: 96 ee 


: . expectation of me ne aubect's eoliene ecRensentee Family convetsations * 
<a - ; were” described as being” in terms of “wh os you go” rather than ‘ "if you. a cee 
* 40.7 one ‘subject: described. her college -atteridance being as natural an . i 
ae oie __ expectation as ‘testhing. . 2 © ¢ a i Ha a 


> © a : 


Thirty-eight subjects reported -having a father stesent in their ee 


oa on _ _ homes during this period, with 18 (47% of the 38). citing the father as 
> -- "\ os being the motivating person responsible for ‘their college attendance. os 


° — © 
-_ 4 ’ Fathers": notivational teles ‘varied among ‘the. subjects; exanples a what = 
: . pienidea insisting on the subject's. slieee ateehinnce® and providing 
7 “financial a assistance, visiting the subject Sach weekend to discourage’ ny x a, 
shonestekaeadiy and pleadiag before iis death for the subject to . ° : Fa i 
. complete the degree- : > 
| Eight subjects dipetted, both ‘parents as ‘being equally wugportive OO — 
: or 


of education beyond high school. Three such subjects indicated their : 


fathers received_the-nost_pleasure frou thei eiucatfonal accomplish 


ments; Coe, “reading their term papers and boasting about their _ ee. 


“—~ grades. soo cee oi: = = 


ee - . . Two subjects FApOTERS attending college rr they. did act wish Cee ais 

a en a to continue the life-style of their parents. One subject received oo : > . 

a Fo discouragement trom both her parents wheri she™ anounced "her anteeat- 

<i a (a Cie 3 : e ‘ 

eee : in graduate Behoots se Pe . . 

io : % ; ; 

; ey * < . = . : 
of the 44 saiiiects studied, 36 moved away from their parents’ : .* 28 

aan CER Ene apaPraraitar deat aaa 
: homes when they went to college. One subject lived at home for 2. Poa ee ee 
. years before transferring to a college. i another state. “It just arn a 


seemed Like the right time to do so. We were*beginning to get 6n each 


wee ete ctt — tin ene o= hrmee  t 
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Re other's nerves,” ale: stated. all women reported bepueitne’t home ; ar oo 

“~ +. - Sh Ear 

.. occasionally ‘on ‘wetkends and at holidays. = ; ; ee. gt 

*} 89S bow ‘ © ee 

One subject, planned to enter a convent; but she. waited. 2. years _ eye hy 


~ sacri shy fanaa acs Mediadaten, > teas 


— ; _ anetote taking her religions vows” since this would Limit her trips home — 


oe 


o. * = ‘to one every 5 years. " While waiting for a younger sister ‘to enter the. 


aa -. convent with her, she attended” ‘college, participated ‘in musical ° 


« ~ ..- 


aa a . : activities, and dated young men to ensure that her decision to enter 


Ve i: i . . ° - - . ta 
” : - : ‘. - 6 : - 
es ~ "*7>  -~ the convent: was-the correct step-to take. - =< - ee oS 
are : 3 We Ga a oe » : 


Financial considerations forced five subjects to postpone moving 


a 


‘from “the parents! household until graduation from eoiaeen Three sub- 


° oe _ fects then accepted jobs in Jocations some digtance fren their | 


= Parent reporting that breaking with the family setting was the i _ 


rAneod for selecting . ‘the » particular jobs. Two subjects left home to: 


~ 


= attend” graduare schools o Left home + 
after completing high school, these five ere reported - 
he 4 
2 ee experiencing. | a gradual eqotional weatling process. One stated 2 "T 


= OEERT aE ove hone ‘on- Friday HightS; getting there about- -3:00 a.ms and—— 


~ - 


leavdae after church .on Sunday.” 


7 oe Two ep ecte did, not. move from parents’ ones unt41 they married. 
ere = 


Both Subsets indicated caprets because of not having moved sooner 


“ , ae ~ wee *> ne 


“Living at "home until I married at 27 was the biggest mistake I ever 


* 


7 ade, wa  FePOTERT by one subject. 9 


ee vee ‘The. process “of ‘becoming autonomouswas- desctibed-ad—e-period-of. 


atthe ak, _ intense struggle ‘for otte “subject. the mother ot the sub ject con- 


_ ee 


= e.g & * tinually presented the sine with mixed messages, encouraging high 


“dridividual achievement :but contradicting this by § suggest g that ‘the 


Dll Satara caaaelinaiancandtcinmattied inertediaediinie ecabi oeiit alienate aie oe Toe eee S eticg te’ “Apc wala: sacuiies ts a ao ees = eivacnuoerras. ait 
ae ee : ica er ce igi piace are — Binet ome ya aanmentat : ~ sr Apr rg 


a find “an educated es shoe to totally dépend. This mother’ - - - ~ 

: died whaggthe subject was 20. The subject described her mother s , 
F 4% . Muah ee ete 
death as, * “a great mercy camer IT had many probiens in trying to. ; 


2 


ecu Nem = mi es — -~ ~~ mee 


- “extricate myself | ‘from her.” ~ og. so 2 & 
4 ~ bd _ 


27-33 ‘tfansition. ‘The iajor .problens: ‘conowntered with parents at 


= a 
79 a. : = — 


. » this period. “ceritered. -on ‘the pressure patents were se a for sub- 


~ 


jects to marry ‘ana to have children. One subject ieee ‘recolving’ 
os this. Broblem_ty. spending. aver a geen in letter orttt writing. and long. oS , 


-istance telephone calls. The subject reported faving to Sodvinea: het a . 
"berets that she’ ‘was not opposed te their ideag, but. at ‘the'same time oO bi 


- = a 
ory Fy 


trying to maké ‘them ‘understand that she \ was not goias to cuss a ‘hus- 


way tt 
any 


band 1st decause they felt | it was time for hex to do so. 


ra . ,iIn most instances. tie ead: person was the mother.” ~ The Six _ x ooo oe 


b}écts sho experienced parental pressure. dese exihed this factor ‘in, 


the following ways? “Mother ‘does not approve of ny life-style; and 


while dad is proud oe ne, he, too, would rather have seen me rear half 
es eee "she ehiales Tam robbing. her of her “Wentity-as- Ae 
Late gee ee ne ee extreaely. childzotiented, aia applied a lot z 7 : ae a. 


(of presere hen eee % to graduate shoots — Her—fantasy—now-ts-—— 


: . ; One married subject! s svoniaai with a parent at, this period ° 
ae — " steamed from’ bringing a a parent to ‘live i in her’ home. ‘This a move was 


BEPCaEee as ay troublesome a eta but one for which: the ‘eubject 


> 


Pe could find no other option. 
e . ; _ . 


31-43, Transition. Nine. subjects reported establishing more 


aang a — * 


7 _mature relationships «with their parents at this periods:~-As_one _ 
we A: ; ' a X\ 3 be 


aan subject ‘related, “While = a parent never stops being a parent, all Te 


7 pele : : ve SS _ have to do now is remind her tT am over 40, and ane wil hush. Now 


* ¥ > 


=» * es 7 - whale my best, fetend.” A : E a a ms 


Sen te ee tes aren eremamteininnes cin tn mame tia rn ae tem a at, mee rt or eans 
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One subject reported that she ; questioned hér relationship with _ 


ie Tapeaiia, 8 Aw ata Re stg ic ~- a oe et sa, haste Saeeae 


te eS her ‘parents: when “she. observed ‘the way - her ‘parents. reacted to Her 


 brother' 8 divorce. The™ subject, wes 37 when this happened. "Boing 
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\ ‘ oo 
a / states) < While’ at. the same inetigueion as thedr nentors, these two = 
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of the: campuses and which dealt: with different educational issues, 80 
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aul subjects who had mentors reported ‘positive feelings about 
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7. 7% - Five subjects served. as mentors, anhalt’ two had he r had a. a 2 


oe pe nentors,.thenselves. “all served. as mentors for women, and e had alsh a a 
| “ | & served as a mentor for a young. man. Another subject repo bed “trying” bag ; 


, = © “to be a néntor to a “young man but ‘found, “I just do not ‘have the . 


time.” In these mentoring relationships the central: ingredient’ again 1, 
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” Chapter IV 


5, DESCUSSION,. “CONCLUSIONS, 
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E:COMMENDATIONS 


~The: ‘purpose. of this ‘chapter is to sunmsrize the study and present 


“ qgnelustons:with a “discussion of he, results of this study" and the. 


s 


5 tmformat ion found, in. the. ‘review’ of, the Literature. The chapter con- 
at se 


a 


* plage’ with, Fecammendgtions for further study. 
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“The decerat purpose of this ‘study was ‘to exaniie the- lives of 


“women' serving , ‘tn senior-level administrative positions in, four-year, 
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~" goeducstional, state-supported institutions of higher education to 
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determine: ., (a). ra there was .a consistent career patters for women - 
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attaining. such positions, (b) if. there were age-related factors 
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Anfluencing: the ¢ careers: of. administrative wont and e) if there were 


‘extrarage-reated’ factors, influencing the careers of these administra= 


‘ _ tive women.‘ “Agerrelated factors were those factord identified as 
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“occurring at. specific ages, and “extravagetelated, factors were other 
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factors, Aatluencing a wonan's-eareer, ears patterns of 
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dar: responses: to intervied questions. - rorty-fobr (92% of the 48) 


women, serving, si se vistiten of peestecst ‘phovost, chancellor, wice 


‘president, vite. provost ,,OF vice chantetlor sa \the “spring ‘academic 
7 aS 


"semester. ‘ot 1979, ‘participated in this study. ' ‘The method of data 


= ‘eoliecticn was, the ca-site intensive 1 ‘intervi We 
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" blographical date: frow. each ah tied interview were tabs 
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“‘coapared fox, patterns, of sinilar experiences among tHete employment 


Sa 


: and education.” ‘Wile no consistent pattern existed, hace were simi- 
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-Bisheysn bse of the women had adnisiistrétive 


‘ 


7s or had: nO: > prior experience. An “higher education. . oh 
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e Bitty “percent “of “the vice presidents for ‘student affairs. 


“first worked dn elementary ‘education. First jobs ‘of the other 50% ‘ 


ro a 


- were 2 in three different ‘areas... Both vice presidents for administra 


+ . . o! * 


“tive. 2 affairs began’ their careers in jobs other ‘than education; and the 7: 


_bieo vice presidents® fot development first served as homemakers . \ 
we w\ _* o 225 
folloving undergriduate “school. 


“ % 3. ‘Eighty, reent, of all ya aia “had been vice presidents 
228 


oq 
" Srimed fately prior. to assuining the presidency. Of the remaining 
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. presidents: the recent ‘employeent of one had been as an acting ‘presi- 


dent and ‘that of the other had- been as a director of a state denart= 
: nae vi ys ‘ 
ment | 9 ‘education, : oS oe 


co) Fifty-five sercent of. the: vice presidents - were ‘invited to 7 
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_take s ch positions by presidents of the employing institutions. The = 


* pemaining “45% were rominated , asked by search Committees, or answered . - 
- | “4 . ‘i 


svc acne. ah fe 


oor ‘ 


ise Eighty: peteeat of the women held doctoral septer®s Fourteen 


| percent. held . master’ s ‘degrees, “and oe held baccalaureate degrees. 
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6 6: aut, presidente: held “doctoral degrees. Eighty pegrent. had 
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a All vice presidents for, acadenic ‘affairs held fottoral : - ee 


- degrees. Seventy-five, percent had PhD's, . 20% had EdD's, and Sk had 


Lowe od 


. ‘ ae —— = yee 1 * 
- t a eS aie 2 F : : 
wD" Se : ee eS ee - aa 
> . id s mn ~ 
‘ : moe ‘ . ‘ . ote he 


“3 : B, ALL women in: theié 30's who had doctorates bess PhD's. Sgt 


a a ss : gt cea 
San oO aa 


“To determine af there \ were age-related factors influencing the. - — Le 


= 3 7 
t are . seas Oe 
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"careers of. senior-level. aduinigtrative women, - each woman’ 8 entire . 


2% interview was examined for teported: changes in her aane) such as career - 7 


- * “ a ’ ‘ r 


changes. fentlitai, ‘felationship changes, and. perpen ‘vali changes. * tS ad 


-Changes that: had: ‘required women to evaluate ‘thetr present conditions ~ Bos 


‘and. tot set new 7 goals in those ere re areas of their lives were 


‘considered transitional ‘changes, and such changes were Ii ited by the 


= 


: ages of thé: women during eath change. Women in this study were -< 


to. go through transtt tons at certain age-related intervals throughout *\, 


- Soom 


their adult Life cycles: ‘These age-related transitions were linked to = 


- the change. of eath decade: 17-23, 27-33, 37-42, 46-53, and 57-60. ; . 
. ba 2 wy ron 
The’ years following a ‘ transition. were mess worn to accomplish the 


newly set goats, until another seaualeton emer’. The same factors 


. 


-were examined’ anid, changed at each transitéon: careers, commitment of. 
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1. 
one! s ‘time and. space, current marriages, relationships with children, 
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7 relationships: with parents, “and, one's _ personel values. 


* be 


a , During: the. 17-23 transitional mere the types of enenece women 
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found necessary to: inake were ‘to attend college and decide on an aca~’ 


' 
t 
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demic field of: stu ay... Woinen had to determine a. means fox! Leaving . oe 
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ies W a * ae 
these parents’ households. _Relatignships with fathers were found to’ |“ ~ nee 
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be supporting: factors, a wonen' 8 decisions to attend college. Women 


“had: to decide if their. future lifestyles werd to constatlt f being 
single or, narried,. being t homemakers or career women. on Be 27-33 


2.3 transitional oe single ‘women, “casharized career changes, and all 


“gareer-oriented vorien experienced an urge to achieve even where coals 


vn 


_ were not clearly defined. Women often’ experienced pressure to 
establish fanilies, especially from mothers. Married women often 


“fritereupted their. careers for, periods: of full-tine homemaking and 


~ reTocated. for-. the advancenent. of Insbands? careers. Women who had 


mh rae : Slog 


603 ‘pégitouely ‘been full-tine homemakers often sequent. an interest putside,, 


“wae meas 2 2 


“their hones. “The ‘Sin A. transitional period was sealed an Adentity 


rR ARB same | 
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erisis period, because. it was a tine when women que tioned previously 
. ‘held values. Career _chuiges were now ‘influenced by * laren"s 
: “educational. stability and ‘the responsibility subjects. ‘eften 

" assumed for. parentss" “During the. 46-53 J inshe tonal period, marfied . 
‘ eas single women Fiaced equal eaphasis a career chariges. Many 


’ 


_- women placed ‘an, n- emphasis upon careers for a first time. Career 


advanceaent created” ‘sex role. conflict, for, some. ‘Children fended to be 
provaces, more freedom, ‘and parents seeded nore nee with decisions at 


- this period.” Some . women were ready to establish alternative 


liferstyless. _ Women, ‘sho had, remained single an sorcerer to cominit time 


and space to proving themselves enn) in careers were ready. to 


make conntments to fanily-oriented Life-styles. . During the 57-60 


transitional ‘perkod married women established separate households from ~ 


Basbands ‘in order to accept administrative aaa Plans were made 


“yfoR, retirement. Single wonen fete receptive. to marriage: 


ra emma . 
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< In dtscussing their eurrent ‘lives, the women’ $ respo pes whieh, 


. : formed poe of similarities | were listed as ‘extra-age- plated» a 
ba “factors. ‘The “foviowing —— SS | 
ia a Le Eighty: percent ¢ of the women . wirked from 50-to-85 hou hours per : 
a ye weeks ‘Twenty percent worked 40. to. 50 hours per week. 8 ae te 
: ae — 2. Piftyrewo ‘percent, of . ‘the. women worked for personal ie 
aoe satisfaction. Tererelsnt pret eovkes for both financial rewards 
a : es “and “personal, satisfaction, te 7 & @ 


eee ae Be Eighty-four ‘percent ‘of the women reported reli zious lists 


A. ie as dapdeeane in “their. ‘value’ systems; 162 were agnostic’ sc aati os a 
: -* by» seventy-three ‘percent of ne wonen had little interest in 7 
politics, Wette 27e were either politically involved or would Like to 


4 Eighty-five percedt ‘of. the ‘women believed the women" 8 move- a 


ment -had served as a positive influence in gociety.. Fifteen percent 


ors - -_ . expressed either. a negative; nixed, or neutral | attitude towards the “Wp fa 
oy ue We, gee ga _ eae . - po | . ai 
Bhs 7 oe - 6. . Seventy-three "percent of the women nee married at least once, * -* | 7s 
“iar ee “wenty-seven ‘percent: had never. married. ; eS - : ee 8 fhe 
gs ee : 7 th S85 2 oe wes 
ee eg . eK To. Forty-three: percent ‘ofthe women were currently meneteds 27% _ 


had Hever macttous 23%. ee ‘divorced, and 7% were widowed. 
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Be “Seventy-eteht percent, of the women came from homes where 
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- i. the mother was a full-tine homemaker. “Twenty-two percent had ee 
| ake : who worked outside. the home. ~ —- 4 j , 
— 3 9. Forty-five: percent . of the women had menters who aided in 


their career "development - Fifty-five’ percent did. not have the benefit 
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one. 


eae Seventy percent of those having a mentor had re) 


ici percent, of those haying mentors had fron two to fi ‘mentors. 
oS a ‘Eaghty-deven pect of those having mentors had male 
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a 132. had. fenales: HAL, 


me “elevén ‘ercent oe, the. ‘women gerved as mentors to others; 
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Be soe’ 


positive: aspects: of thete: Zelatonshtps with rere advisors; 


oe 


9 reported. negative acpects of this relationship. 


Saar 


ee 44. Thirty-four ‘peteent | of the wdmen with terminal \degrees . 


" received’ gore spécial, treatment than their advisors’ ‘othet Btudents. : 


eas 
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Sohedeag 


-. Sixtyesix petcent. af such. wouen were " greated as ain other Students 


: SA ait yet ie 


oo “Awere ‘treated. oo a, es i 2 ; sig Be 5 it 
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ES 15. gurcess was defined in terms of a specific ton. ie nbre than 


half the women "in. their 30's, Success was defined in celf-acthalizing 


a “ 


a 
. , in 
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i. tenis ost’ frequently by women in. ‘their 50's. . Success was defined. in ; be ey 
ce a “ ck “ se —— : 
oe, - : terms of past achievenents by the vast nafotiey of women in their 60's... 


16.. The only | wonen who did not -feel young were ‘in their 30's. > 


Se te ae, aaa - . «bt + ~ Discussion - 


a a ve . ‘ 


Six major ‘areas wees be discussed with i caer 


ee ; ao) age-related factors. . This will be sobiovet Bu a ‘discussion of the 


oaneenasye “interview technique. 
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‘Gaxeer Patverne:, 


eae oO _, Maas and Kuyper asm) denonetrated that the daily 
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ioe. activities an the lives. of women: were, strongly influenced ‘by ‘Jobs, : Pa 
uarriages, and children. “The career discontinuities observed by Mass oo. 
. . - 4 * re 
or ee FT _ and Kuyper vere: suppoited by the ves of senior-level administrators pre 


“in this tad The factors of, being ma naitied, divorced, and widowed © 


. z ae 
Seat, 


Shad. pronounced ‘effects. upon. the careers ofthe adninistrative women. 
Mareiages site remarriages often’ ‘found the sp foregoing theit | a 
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careers: in favor of: thie! ‘career advancenents of tashands, ‘and 95% of 
: _ the women experiencing divorce or the death of a spouse. relocated , 


- folowjng-such events. . _ Some: womun moved to OEnEE states, some changed, - 


_ “ingtatytions, and some returned to school as students. Chilébearing 
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‘ affected. the . careers, of many (16 of the e 22) women who ‘were mothers, ' et oe 
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American fenale, women ‘in this study wareteds pad a first cht, oe — naa 


“divorced tater (1s 4 yearsy: ee 4 yeare, and 2.5 years, “respectively). 


” The. women in this. study did, - however , have the same number of 
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a; a i children (2. 4) ‘per. mother: as did college-educated females in 1975. ~~ eo “3 
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roe ‘while affirmative action was not | specifically included in the 

ua interview guide, it seems . patean’ to look pene findings ‘in light”. 
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“Legislation asking equal opportunity for women the law, the fact that 


only. 48 women could be identified ‘for this stidy seems to ‘indicate 


a 


ete a es that such legislation has not resulted in Bienths cane nupbers of women 
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_ women: in: this study ‘entered college with a specific carect drean, and 
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an urgency to incorporate marriage. into their dreams and to “establish oa 2 


” +. 


themselves. in careets vhere” ‘they-could-work-at-advancing. Women in 


v oe & this study. who reported this: desire to gtd at age 30 often forscen oo 
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: ; Levinson (1978) of age-related ‘eangieional periods throu Hout the a . « ; 
lite ‘ycle. As in Sheehy’ s and Levi: son's eindtings, each riod: of =; * + as 
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they had d enjoyed being’ the berpless victims of - bad aarriaggg & ea boy 
ap: fit Levinson' s description for destruction-creation. One yoman in 
e this: stisdy. teported struggling. with, the masculine~feminine issue at 
aan the -agé of 405. reporting. a sex. role. conflict. _Women in this study 


oS A . reported. being around the: age. of 40 when they. became able to measiré™ 
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~ their: own success by: ‘an, nternal standard. This internal ization pro~ 


cess corresponds = Levinson! s findings for men. at this same age. 
- Adgintotrattve, wonen in this study first reported serving as mentors 


ae at. the: cage of 40;. a was consistent with Levinson’ s findings, and this 


eo aoe: coincided with. the’ “onsdt of Erickson’ s Generativity (1959, 1968) + 
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“one! s- physical. lini tations. began around the age of 50 for the” women in 
a this: study,” coinciding wath the ‘findings, of Goud (1972, 1975). 


Defining ‘ Such 638" ‘init terms of ‘past ‘experiences at the turn ‘of the 60's 


~ by: the wonen it thie study ‘eorresponded with Gould's review of what 


_ one had contributed to the ‘orld -and with Erickson’ s (1959, 1968) task 
of Integrity. The women in this study who established households 


separate: from husbands. saeual to. support Lowenthal's theory of women 


being less dependent ae this age. . 
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The na jor linitations of using | the intervidw as a date-gathering 
fake as Listed ‘in the” review of the literature were ‘confirmed in 
this study. The: interview relied on the subject! 8 willingness to 
reveal: information about their lives, it gathered more vivid accounts . 


of recent: events. than of p past events, and the interview produced © 
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‘An additional advantage of using the one-site interview with the 


adeinistrative wo women “was found in this sea. Several women ‘stgted 
refusing, to participate dn ‘research studies “using. questionnaires 
ae —_ because be. being. unable to find Pan ene ic hie time for. a 
_ completing such forms. A personal visit allowed the: women ‘to seheaile 
the, interview as they, did other appointments, and the presence of.- the : 


_ - - “interviewer as reported as hinder ing eet interrupt tn that would 
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ave éccurred otherwise. 
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to attend college, especially if their fathers emphasize education. 
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oY yi “Marriage. and fertility patterns ‘do not appear to be deter- 
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: 8. “Warried women. appear to: place nore émphasis upon the Geet. 


advancement: “of husbands: than “0H their _own careers until the women 


= are in: ‘their late ‘40's: and 50's. 
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96 ‘omen who" ‘are, active in careers ‘seem to tis able peEnees the | 
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- ages. -of- 50 and 60 to maintain marital relationships without the need 


“of daily contact Mhich- “Was. ‘characteristic at younger ages. 


10.. owen seen to, seed to leave their present locations a 
7 Bt oghs 3 : 
following a divorce or the death of a spouse. , 
ile The ‘characteristics of a good mentoring relations hi ip appear 


i to be: time investment me mutual respect. Such relationships seem to 


be developmental, processes that evolve naturally and cannot be feveed. 
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“have ‘a: need” "to: ‘either ‘astablich families or achieve in careers. There i 
“ also appears - to, ‘be. a. ehift in priorities, with career women becoming | , 


“homemakers, and homenakers soing to school” or work at ‘this age. around,~ 
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“the age of 40 women “appesr. to experience ‘an identity crisis. Around | 
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